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ANNEXURE R 
 

PROVINCIAL ADMINISTRATION: GAUTENG 
DEPARTMENT OF HEALTH 

It is the department’s intention to promote equity through the filling of all numeric targets as contained in 
the Employment Equity Plan. To facilitate this process successfully, an indication of race, gender and 

disability status is required. 
 

OTHER POSTS 
 
POST 30/100 : MEDICAL SPECIALIST GRADE 1 REF NO: CHBAH 656 (X5 POSTS) 
  Directorate: Orthopaedic Surgery 
 
SALARY : R1 214 805 per annum, (all inclusive) 
CENTRE : Chris Hani Baragwanath Academic Hospital (CHBAH)  
REQUIREMENTS : Appropriate qualification that allow registration with HPCSA as Medical 

Specialist. Registration with the HPCSA as Medical Specialist in Orthopedics. 
HPCSA registration as a Medical Practitioner. No experience required. Post 
qualification FC Ortho (SA). Competence/Knowledge/Skills: leadership skills, 
excellent communication (verbal and written) skills, conflict resolution and good 
interpersonal skills. The successful candidate must be adaptable, disciplined, 
and self-confident. The candidate must be able to work independently and 
under pressure and beyond normal working hours and work with diverse team. 
Ability to work in a multi-disciplinary team. 

DUTIES : Provision of a comprehensive clinical service for patients at Chris Hani 
Baragwanath Academic Hospital; provision of undergraduate and 
postgraduate medical student teaching; provision of supervision and training 
of registrars, medical officers, interns, and nurses. Manage patients and 
provide administrative in the Orthopaedic Spinal Unit at CHBAH, including 
deputizing for the head of the spine unit during his absent. Provide after – hours 
consultant duties and other general orthopaedic duties as required. ensure the 
proper and economical use of equipment and other resources an ability to 
initiate and conduct research will be an advantage. Appointed candidate will 
be expected to strengthen the regional and district health systems by providing 
outreach programmes; to participate in all divisional, departmental and faculty 
meetings to facilitate effective teaching and research as well as to enhance 
continuing professional development; to maintain quality assurance standards 
and other departmental policies. Attend meetings and training as approved by 
HOU. Comply with the Performance Management and Development system 
(contracting, quarterly reviews and final assessment). Undertake appropriate 
clinical research and provide MMed supervision. 

ENQUIRIES : Prof Ramokgopa /Ms. PK. Mofokeng Tel No: (011) 933 8914 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered) 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
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(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/101 : MEDICAL SPECIALIST GRADE 1 REF NO: CHBAH 657 (X4 POSTS) 
  Directorate: Anaesthetics 
 
SALARY : R1 214 805 per annum, (all inclusive) 
CENTRE : Chris Hani Baragwanath Academic Hospital (CHBAH) 
REQUIREMENTS : Appropriate qualification that allows registration with the HPCSA as Medical 

Specialist in a normal specialty. Registration with the HPCSA as Medical 
Specialist in a normal specialty. HPCSA registration as a Medical Practitioner. 
No experience required. Exposure in working in the public sector will be added 
as advantage. Competence/Knowledge/Skills: The successful candidate must 
be adaptable, disciplined, and self-confident. The candidate must be able to 
work independently and under pressure and beyond normal working hours and 
work with diverse team. Ability to work in a multi-disciplinary team. Good 
leadership skills, excellent communication (verbal and written), ability to 
resolve conflict and good interpersonal skills. 

DUTIES : Provision of a comprehensive clinical service for patients at Chris Hani 
Baragwanath Academic Hospital; provision of undergraduate and 
postgraduate medical student teaching; provision of supervision and training 
of registrars, medical officers, interns, and nurses. An ability to initiate and 
conduct research will be an advantage. Appointed candidate will be expected 
to strengthen the regional and district health systems by providing outreach 
programmes; to participate in all divisional, departmental and faculty meetings 
in order to facilitate effective teaching and research as well as to enhance 
continuing professional development; to maintain quality assurance standards 
and other departmental policies. Attend meetings and training as approved by 
HOU. Comply with the Performance Management and Development system 
(contracting, quarterly reviews and final assessment). 

ENQUIRIES : Dr. P Mogane Tel No: (011) 933 9335 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
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in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/102 : MEDICAL SPECIALIST GRADE 1 REF NO: CHBAH 658 (X1 POST) 
  Directorate: Surgery (Breast Unit) 
 
SALARY : R1 214 805 per annum, (all-inclusive package) 
CENTRE : Chris Hani Baragwanath Academic Hospital (CHBAH) 
REQUIREMENTS : Appropriate qualifications that allow registration with HPCSA as Medical 

Specialist in Surgery. Current FCS (SA) specialist registration with the HPCSA 
and current HPCSA registration for April 2023/March2024. Must be Computer 
Literate. Surgical skillset to manage emergency general surgery patients will 
be an added advantage. Competence/Knowledge/Skills: Ability to manage 
benign and malignant breast conditions. Good leadership skills, excellent 
communication (verbal and written) skills, conflict resolution and good 
interpersonal skills. The successful candidate must be adaptable, disciplined, 
and self-confident, an interest in breast surgery is an advantage The candidate 
must be able to work independently, under pressure and beyond normal 
working hours and work with diverse multi-disciplinary teams. Ability to initiate 
and conduct research. Knowledge of legislation, policies and procedure 
pertaining to health care users. 

DUTIES : Provision of a comprehensive clinical breast surgery service for patients at 
Chris Hani Baragwanath Academic Hospital. Supervision of the management 
patients with breast and general surgical conditions and performing and 
supervising appropriate surgical operations. Management of a team of junior 
and senior colleagues. Establishment of excellent working relationships with 
interdisciplinary teams. Teaching and training of undergraduates, interns, 
medical officers, and registrars. Teaching ward rounds and theatre 
management at cluster hospitals. Administrative duties within the Department 
of Surgery. Coordinating logistics and obtaining equipment and 
pharmaceuticals. Appointed candidate will be expected to strengthen the 
regional and district health systems by providing outreach programmes. Be a 
role model for students and staff.  Participate in all divisional, departmental and 
faculty meetings in order to facilitate effective teaching and research as well as 
to enhance continuing professional development. Perform duties assigned by 
the Head of Department of Health. Attend meetings and training as approved 
by HOD and HOU. Maintain quality assurance standards and other 
Departmental policies. Comply with the Performance Management and 
Development System (contracting, quarterly reviews and final assessment). 

ENQUIRIES : Prof. MD Smith and Dr N Murugan Tel No: (011) 933 9267/8804 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
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clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/103 : MEDICAL SPECIALIST GRADE 1 REF NO: CHBAH 659 (X1 POST) 
  Directorate: Surgery (Endocrine Unit) 
 
SALARY : R1 214 805 per annum, (all-inclusive package) 
CENTRE : Chris Hani Baragwanath Academic Hospital (CHBAH) 
REQUIREMENTS : Appropriate qualifications that allow registration with HPCSA as Medical 

Specialist in Surgery. Current FCS (SA) specialist registration with the HPCSA 
and current HPCSA registration for April 2023/March2024. Must have 
completed the MMED and be Computer Literate. Must be involved in the call 
roster in the management of general surgical emergencies. 
Competence/Knowledge/Skills: Good leadership skills, excellent 
communication (verbal and written) skills, conflict resolution and good 
interpersonal relationship. The successful candidate must be dedicated, 
disciplined, resilient, self-confident and to show special interested in Endocrine 
Surgery. The candidate must be able to be part of endocrine surgery team and 
to interact with other disciplines involved in the care of endocrine patients. Must 
be keen and able to initiate and conduct research. Must be familiar with the 
legislation, policies and procedure pertaining to health care users. 

DUTIES : To provide a comprehensive clinical Endocrine surgery service for patients at 
Chris Hani Baragwanath Academic Hospital. Willing and eager to be trained in 
endocrine Surgery and to be committed in academic in order to provide long-
term service in this scarce field. The candidate must be willing to be involved 
in research and training of the undergraduate students, medical officer and 
registrars. To be willing to participate in the intervarsity endocrine surgery 
meeting. To contribute to the well-being of the established multidisciplinary 
endocrine team. To be involved in the administrative duties within the 
Department of Surgery and to participate in all divisional, departmental and 
faculty activities as part of the continued medical education to keep up with 
current innovation. To perform duties assigned by the Head of Department of 
Health. Attend meetings and training as approved by HOD and HOU. Maintain 
quality assurance standards and other Departmental policies. Comply with the 
Performance Management and Development System (contracting, quarterly 
reviews and final assessment). 

ENQUIRIES : Prof M.D Smith and Prof I Bombil Tel No: (011) 933 9267/8804 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
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to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/104 : MEDICAL SPECIALIST GRADE 1 REF NO: CHBAH 660 (X2 POSTS) 
  Directorate: Cardiology 
  (This is a Three (3) year contract) 
  Training Fellowship in Cardiology and the candidate will be expected to write 

the Certificate in Cardiology) 
 
SALARY : R1 214 805 per annum, (all-inclusive) 
CENTRE : Chris Hani Baragwanath Academic Hospital (CHBAH) 
REQUIREMENTS : Appropriate qualifications that allow registration with HPCSA as Medical 

Specialist in normal specialty. Registration with the HPCSA as a Medical 
Specialist. Current HPCSA registration for 2023/2024. Experience in the public 
sector would be an advantage. This experience should be in terms of clinical 
service provision, teaching, and research. Highly motivated and enthusiastic to 
contribute positively to the Division of Cardiology. 

DUTIES : Provision of a comprehensive clinical service for patients at Chris Hani 
Baragwanath Academic Hospital; provision of undergraduate and 
postgraduate medical student teaching; provision of supervision and training 
of Medical Registrars. Stimulate and undertake research projects.  Be a role 
model for students and staff. Maintain quality assurance standards and other 
departmental policies. Supervising the management of and managing patients, 
good leadership skills, excellent communication (verbal and written) skills, 
conflict resolution and good interpersonal skills. The successful candidate must 
be adaptable, disciplined, and self-confident. The candidate must be able to 
work independently and under pressure and beyond normal working hours and 
work with a diverse team. Ability to work in a multi-disciplinary team. 
Administrative duties within the Department. Be a role model for students and 
staff.  Participate in all divisional, departmental and faculty meetings to facilitate 
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effective teaching and research as well as to enhance continuing professional 
development. Perform duties assigned by the Head of Department of Health. 
Maintain quality assurance standards and other Departmental policies. To 
assist in teaching programme of both undergraduates and postgraduates. 
Attend meetings and training as approved by HOU. Comply with the 
Performance Management and Development System (contracting, quarterly 
reviews and final assessment. 

ENQUIRIES : Prof MR Nethononda Tel No: (011) 933 8197 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/105 : MEDICAL SPECIALIST GRADE 1 REF NO: CHBAH 661 (X1 POST) 
  Directorate: Intensive Care Unit  
 
SALARY : R1 214 805 per annum, (all-inclusive package) 
CENTRE : Chris Hani Baragwanath Academic Hospital (CHBAH) 
REQUIREMENTS : Appropriate qualifications that allow registration with HPCSA as Medical 

Specialist for 2023/2024. Completion of Registrar time in Anaesthesia, 
Surgery, Emergency Medicine, Obstetrics and Gynaecology, or Medicine. 
Registration with HPCSA as a specialist in Anaesthesia, Surgery, Emergency 
Medicine, Obstetrics and Gynaecology or Medicine. Exposure in Critical Care 
in an accredited Intensive Care unit recommended Completion of Colleges of 
Medicine specialist exam. Current specialist registration with the HPCSA for 
April 2023/March 2024. Ability to manage a team of junior and senior doctors. 
Ability to establish excellent working relationships with anaesthetic team, 
emergency unit and other clinical departments. Good leadership skills, 
excellent communication (verbal and written) skills, conflict resolution and good 
interpersonal skills. The successful candidate must be adaptable, disciplined, 
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and self-confident. The candidate must be able to work independently and 
under pressure and beyond normal working hours and work with a diverse 
team. Ability to work in a multi-disciplinary team. Knowledge of legislation, 
policies and procedure pertaining to health care users. Computer Literacy. 
Experience in the public sector would be an advantage. 

DUTIES : Administrative duties within the Department of Intensive Care. Delivery of 
clinical services to critically ill patients. Foster and co-ordinate a 
multidisciplinary approach to the management of critically ill patients. Co-
ordinating logistics of ordering and obtaining equipment and pharmaceuticals 
4Involvement in hospital committees and liaison with other departments within 
the hospital. Participate in the functions of the Critical Care Society of Southern 
Africa that governs the development and management of Intensive Care in 
South Africa. Staff training theoretical and skills performance of junior doctors 
and allied medical disciplines at Tertiary and referring hospitals. Development 
and ongoing provision of undergraduate and postgraduate teaching and 
assessment. Policy development and implementation. Provision of clinical 
support and outreach programs. 10.To participate, support and promote 
research relevant to Critical Care Medicine. The ability to initiate and conduct 
research will be an advantage. Be a role model for students and staff.  
Participate in all divisional, departmental and faculty meetings in order to 
facilitate effective teaching and research as well as to enhance continuing 
professional development. Perform duties assigned by the Head of Department 
of Health.  Maintain quality assurance standards and other Departmental 
policies. To assist in teaching programme of both undergraduates and 
postgraduates. Attending meetings and training as approved by HOD. Comply 
with the Performance Management and Development System (contracting, 
quarterly reviews and final assessment. 

ENQUIRIES : Prof Mathivha Tel No: (011) 933 0270 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
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principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/106 : MEDICAL REGISTRAR REF NO: CHBAH 662 (X1 POST) 
  Directorate: Urology 
 
SALARY : R906 540 per annum, (all-inclusive package) 
CENTRE : Chris Hani Baragwanath Academic Hospital (CHBAH) 
REQUIREMENTS : A MBBCh Degree and completed community service. Have successfully 

passed CMSA intermediate examinations in surgery. Appropriate qualification 
that allows registration with the HPCSA as a Medical Practitioner and current 
HPCSA registration for April 2023/March2024. Ability to lead standardization 
of care inspirational to the health care team. Ability to lead a team of health 
care professionals with integrity and respect. Commitment to organizational 
value`s and vision. Dedication to patient safety and quality of health care. Track 
record of fostering teamwork and collaboration among physicians. Excellent 
interpersonal skills. 

DUTIES : Perform duties according to guidelines from the department of Urology of the 
University of Witwatersrand. Render a full spectrum of Urology inpatient and 
Outpatient services. Provide clinical guidance to designated clinic staff. 
Perform department administrative duties and post graduate students. Initiate 
and participate in clinical research. Render after-hours clinical services. 
Progression through the registrar programme including rotation through other 
teaching hospitals on the Wits Urology training circuit is expected. 

ENQUIRIES : Dr S Doherty Tel No: (011) 933 8107/8 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
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POST 30/107 : MEDICAL REGISTRAR REF NO: CHBAH 663 (X1 POST) 
  Directorate: Surgery 
 
SALARY : R906 540 per annum, (all-inclusive package) 
CENTRE : Chris Hani Baragwanath Academic Hospital (CHBAH) 
REQUIREMENTS : A MBBCh degree and completed community service. Have successfully 

passed CMSA intermediate examinations in surgery. Appropriate qualification 
that allows registration with the HPCSA as a Medical Practitioner and current 
HPCSA registration for April 2023/March2024. Ability to lead standardization 
of care inspirational to the health care team. Ability to lead a team of health 
care professionals with integrity and respect. Commitment to organizational 
value`s and vision. Dedication to patient safety and quality of health care. Track 
record of fostering teamwork and collaboration among physicians. Excellent 
interpersonal skills. 

DUTIES : Perform duties according to guidelines from the department of Urology of the 
University of Witwatersrand. Render a full spectrum of Urology inpatient and 
Outpatient services. Provide clinical guidance to designated clinic staff. 
Perform department administrative duties and post graduate students. Initiate 
and participate in clinical research. Render after-hours clinical services. 
Progression through the registrar programme including rotation through other 
teaching hospitals on the Wits Urology training circuit is expected. 

ENQUIRIES : Dr S Doherty Tel No: (011) 933 8107/8 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
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POST 30/108 : MEDICAL OFFICER GRADE 1 REF NO: CHBAH 664 (X10 POSTS) 
  Directorate: Paediatrics and Child Health 
 
SALARY : R906 540 per annum, (all-inclusive package) 
CENTRE : Chris Hani Baragwanath Academic Hospital (CHBAH), Charlotte Maxeke 

Johannesburg Academic Hospital, Rahima Moosa Mother and Child and Helen 
Joseph Hospital 

REQUIREMENTS : Appropriate qualification that allows registration with the HPCSA as Medical 
Practitioner. HPCSA registration as a Medical Practitioner for 2023/2024. Must 
be post Community Service. No experience required. 

DUTIES : The incumbent will be responsible to interview, investigate, diagnose, and 
oversee the treatment of patient related administrative duties, participating in 
all activities of the discipline in relation to teaching and research, participating 
in departmental audit activities, preparing, and writing of reports, liaison and 
communication services and community liaison. Supervising junior doctors 
(undergraduate students, interns, and community service doctors). Willing to 
do commuted overtime. Attendance of relevant administrative meetings like 
mortality meetings, near miss meetings and completing Medico-Legal 
Documents timeously (e.g., Death certificate). Improve quality of care by 
providing appropriate clinical care. Reduce medical litigation by exercising 
good clinical ethos. Implement and monitor adherence to National Core 
Standards (norms and standards). Participate in multidisciplinary team to the 
management of patients. Performance of practical procedures relevant to the 
care of patients. Participation in departmental meetings, journal clubs, case 
presentations, lectures, and ward rounds. Ensure that administration and 
record keeping is done in the department. Rendering of after-hour (night, 
weekend, and public holiday) duties to provide continuous uninterrupted care 
of patients. Medical officers will inter alia be responsible for rendering of clinical 
services, assessment, and treatment of patients. Medical officers will be 
rotated through related departments at various hospitals, comprising hospitals 
served in their specific outreach programmes. Comply with the Performance 
Management and Development system (contracting, quarterly reviews and 
final assessment). 

ENQUIRIES : Prof Velaphi Tel No: (011) 933 8400/ 8416 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
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may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply.  

CLOSING DATE : 08 September 2023 
 
POST 30/109 : MEDICAL OFFICER GRADE 1 REF NO: CHBAH 665 (X17 POSTS) 
  Directorate: Intensive Care Unit  
 
SALARY : R906 540 per annum, (all-inclusive package) 
CENTRE : Chris Hani Baragwanath Academic Hospital 
REQUIREMENTS : Appropriate qualification that allows registration with the HPCSA as Medical 

Practitioner. HPCSA registration as a medical practitioner for 2023/2024. Must 
be post Community Service. Current up-to-date resuscitation courses APLS 
(or PALS), ACLS, ATLS required. BASIC (ICU) course will be an added 
advantage. Training opportunities are inter alia available in the Intensive Care 
unit. 

DUTIES : Delivery of clinical services to critically ill patients. Participate in a 
multidisciplinary approach to the management of critically ill patients, under the 
supervision of the ICU consultants. Evaluation and examination of referrals to 
the ICU in consultation with the ICU consultants. Performance of practical 
procedures relevant to the care of the critically ill patient. Participation in 
departmental meetings, journal clubs, Mortality and Morbidity meetings, case 
presentations, lectures, and ward rounds. Ensure that administration and 
record keeping is done in the ICU. Participate in clinical research conducted in 
the ICU. After hours (night and weekend) duties to provide continuous 
uninterrupted care of the critically ill patient. Comply with the Performance 
Management and Development system (contracting, quarterly reviews and 
final assessment). 

ENQUIRIES : Prof Mathivha Tel No: (011) 933 0270 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
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Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/110 : MEDICAL REGISTRAR REF NO: CHBAH 666 (X1 POST) 
  Directorate: Neurology 
 
SALARY : R906 540 per annum, (all-inclusive package) 
CENTRE : Chris Hani Baragwanath Academic Hospital 
REQUIREMENTS : Appropriate medical qualification that allows registration with the HPCSA. 

HPCSA registration as an independent medical practitioner for 2023/2024. 
Must have FCN Part 1. Exposure in working in Internal Medicine or Neurology 
will be an added advantage. 

DUTIES : As a Registrar in Neurology, the candidate will rotate on a six-monthly basis 
between the Neurology Units of all three academic teaching hospitals, CHBAH, 
CMJAH and HJH. Duties will include the full complement of rendering 
Neurology inpatient and outpatient services, neurophysiology services 
including EEG, EMG, NCS and others. Attendance and service at all 
departmental commitments is required daily including after hours. The 
candidate will be responsible for the clinical management of neurology patients 
within any of the WITS affiliated training hospitals. Registrars will liaise with 
their consultants on a daily basis regarding this. They will be required to 
perform and teach diagnostic and therapeutic procedures concordant with a 
registrar’s training in this regard. Registrar duties include the participation in all 
academic and teaching activities of the department and encompass the 
completion of a Mmed degree during the set time of appointment. Desired 
candidates will be required to set an appropriate example of an outstanding 
medical practitioner and serve as a role model and clinical mentor to junior 
doctors and associated clinical staff. Comply with the Performance 
Management and Development system (contracting, quarterly reviews and 
final assessment). 

ENQUIRIES : Dr N Mqhayi-Mbambo Tel No: (011) 933 9154/8154 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
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have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/111 : MEDICAL OFFICER REF NO: CHBAH 667 (X2 POSTS) 
  Directorate: Radiology  
 
SALARY : R906 540 per annum, (all-inclusive package) 
CENTRE : Chris Hani Baragwanath Academic Hospital  
REQUIREMENTS : Appropriate qualification that allows registration with the HPCSA as Medical 

Practitioner, HPCSA registration as a medical practitioner. Diploma/Part 1 in 
relevant department will be an added advantage. Training opportunities are 
inter alia available in Radiology Department. 

DUTIES : The incumbent will be responsible to interview, investigate, diagnose, and 
oversee the treatment of patient related administrative duties, participating in 
all activities of the discipline in relation to teaching and research, participating 
in departmental audit activates, preparing and writing of reports, liaison and 
communication services and community liaison. Supervising junior doctors 
(undergraduate students, interns, and community service doctors). Willing to 
do commuted overtime. Attendance of relevant administrative meeting like 
mortality meetings, near miss meeting and completing MEDICO Legal 
Documents timeously (e.g., Death certificate). Improve quality of care by 
providing appropriate clinical care. Reduce medical litigation by exercising 
good clinical ethos. Implement and monitor adherence to National Core 
Standards (norms and standards). Participate in multidisciplinary team to the 
management of patients. Performance of practical procedures relevant to the 
care of patients. Participation in departmental meetings, journal clubs, case 
presentations, lectures, and ward rounds. Ensure that administration and 
record keeping is done in the department. Rendering of after-hour (night, 
weekend, and public holiday) duties to provide continuous uninterrupted care 
of patients. Medical Officers will inter alia be responsible for rending of clinical 
services, assessment and treatment of patient, Medical Officers will be rotated 
through related departments in the hospitals. Comply with the Performance 
Management and Development system (contracting, quarterly reviews and 
final assessment). 

ENQUIRIES : Prof Mngomezulu Tel No: (011) 933 8393/ 0193 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered).  

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
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Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/112 : MEDICAL REGISTRAR REF NO: CHBAH 668 (X10 POSTS) 
  Directorate: Paediatrics and Child Health 
 
SALARY : R906 540 per annum (all-inclusive package) 
CENTRE : Chris Hani Baragwanath Academic Hospital (CHBAH), Charlotte Maxeke 

Johannesburg Academic Hospital, Rahima Moosa Mother and Child and Helen 
Joseph Hospital. 

REQUIREMENTS : Appropriate qualification that allows registration with the HPCSA as Medical 
Practitioner, HPCSA registration as an independent medical practitioner for 
2023/2024. Must be post Community Service. Must have FCPaed Part 1. 
Exposure as Medical Officer in a training institution in a relevant department or 
outside the training institutions in a relevant department will be added as 
advantage. 

DUTIES : The incumbent will be responsible to interview, investigate, diagnose, and 
oversee the treatment of patient related administrative duties, participating in 
all activities of the discipline in relation to teaching and research, participating 
in departmental audit activities, preparing, and writing of reports, liaison and 
communication services and community liaison. Supervising junior doctors 
(undergraduate students, interns, and community service doctors). Willing to 
do commuted overtime. Attendance of relevant administrative meetings like 
mortality meetings, near miss meetings and completing Medico-Legal 
Documents timeously (e.g., Death certificate). Improve quality of care by 
providing appropriate clinical care. Reduce medical litigation by exercising 
good clinical ethos. Implement and monitor adherence to National Core 
Standards (norms and standards). Participate in multidisciplinary team to the 
management of patients. Performance of practical procedures relevant to the 
care of patients. Participation in departmental meetings, journal clubs, case 
presentations, lectures, and ward rounds. Ensure that administration and 
record keeping is done in the department. Rendering of after-hour (night, 
weekend, and public holiday) duties to provide continuous uninterrupted care 
of patients. Registrars will inter alia be responsible for rendering of clinical 
services, assessment and treatment of patients, Registrars will be rotated 
through related departments at various hospitals, comprising hospitals served 
in their specific outreach programmes. Registrars will be appointed jointly 
between the Gauteng Provincial Government and the following tertiary 
institutions: University of the Witwatersrand (WITS). Comply with the 
Performance Management and Development system (contracting, quarterly 
reviews and final assessment). 

ENQUIRIES : Prof Velaphi Tel No: (011) 933 8400/ 8416 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
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clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/113 : MEDICAL REGISTRAR REF NO: CHBAH 669 (X6 POSTS) 
  Directorate: Radiology  
 
SALARY : R906 540 per annum, (all-inclusive package) 
CENTRE : Chris Hani Baragwanath Academic Hospital, Charlotte Maxeke Johannesburg 

Academic Hospital 
REQUIREMENTS : Appropriate qualification that allows registration with the HPCSA as Medical 

Practitioner, HPCSA registration as an independent medical practitioner for 
2023/2024. Must have Diploma/Part 1 in relevant department. Exposure in 
working as a Medical Officer in relevant department. Training opportunities are 
inter alia available in Radiology Department. 

DUTIES : The incumbent will be responsible to interview, investigate, diagnose, and 
oversee the treatment of patient related administrative duties, participating in 
all activities of the discipline in relation to teaching and research, participating 
in departmental audit activates, preparing and writing of reports, liaison and 
communication services and community liaison. Supervising junior doctors 
(undergraduate students, interns, and community service doctors). Willing to 
do commuted overtime. Attendance of relevant administrative meeting like 
mortality meetings, near miss meeting and completing MEDICO Legal 
Documents timeously (e.g., Death certificate). Improve quality of care by 
providing appropriate clinical care. Reduce medical litigation by exercising 
good clinical ethos. Implement and monitor adherence to National Core 
Standards (norms and standards). Participate in multidisciplinary team to the 
management of patients. Performance of practical procedures relevant to the 
care of patients. Participation in departmental meetings, journal clubs, case 
presentations, lectures, and ward rounds. Ensure that administration and 
record keeping is done in the department. Rendering of after-hour (night, 
weekend, and public holiday) duties to provide continuous uninterrupted care 
of patients. Registrars will inter alia be responsible for rending of clinical 
services, assessment and treatment of patient, Registrar will be rotated 
through related departments at various hospitals, comprising hospitals served 
in their specific outreach programmes. Registrars will be appointed jointly 
between the Gauteng Provincial Government and the following tertiary 
institutions: University of the Witwatersrand (WITS). Comply with the 
Performance Management and Development system (contracting, quarterly 
reviews and final assessment). 
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ENQUIRIES : Prof Mngomezulu Tel No: (011) 933 8393/ 0193 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply.Location:  Department Of Radiology – Based Chris Hani Baragwanath 
Academic Hospital, Charlotte Maxeke Johannesburg Academic Hospital, 
Rahima Moosa Mother And Child And Helen Joseph Hospitals. 

CLOSING DATE : 08 September 2023 
 
POST 30/114 : MEDICAL OFFICER GRADE 1 REF NO: CHBAH 670 (X6 POSTS) 
  Directorate: Internal Medicine 
 
SALARY : R906 540 per annum, (all-inclusive package) 
CENTRE : Chris Hani Baragwanath Academic Hospital, Charlotte Maxeke Johannesburg 

Academic Hospital 
REQUIREMENTS : Appropriate qualification that allows registration with the HPCSA as Medical 

Practitioner. Registration with the HPCSA as Medical Practitioner for 
2023/2024. No experience required. 

DUTIES : The incumbent will be responsible to interview, investigate, diagnose, and 
oversee the treatment of patient in Internal Medicine. Supervising junior 
doctors (undergraduate students, interns, and community service doctors). 
Attendance at relevant administrative meetings like mortality meetings, near 
miss meetings and completing MEDICO Legal Documents timeously (e.g., 
Death certificate). Improve quality of care by providing appropriate clinical care. 
Reduce medical litigation by exercising good clinical ethos. Implement and 
monitor adherence to National Core Standards (norms and standards). 
Participating in all activities of the discipline in relation to teaching and 
research. Participate in multidisciplinary team managing patients. Performance 
of diagnostic and interventional procedures necessary for the diagnosis and 
management of patients. Ensure that administration and record keeping is 
done in the department. Willing to do commuted overtime and rendering of 
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after-hours (night, weekend, and public holiday) duties to provide continuous 
uninterrupted care of patients. Comply with the Performance Management and 
Development system (contracting, quarterly reviews and final assessment). 

ENQUIRIES : Dr N N Mqhayi-Mbambo Tel No: (011) 933 9154/8154 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. Location: Department of Internal Medicine – Based Chris Hani 
Baragwanath Academic Hospital and Charlotte Maxeke Johannesburg 
Academic Hospital. 

CLOSING DATE : 08 September 2023 
 
POST 30/115 : MEDICAL REGISTRAR REF NO: CHBAH 671 (X8 POSTS) 
  Directorate: Internal Medicine 
 
SALARY : R906 540 per annum, (all-inclusive package) 
CENTRE : Chris Hani Baragwanath Academic Hospital, Charlotte Maxeke Johannesburg 

Academic Hospital, Rahima Moosa Mother and Child and Helen Joseph 
Hospitals 

REQUIREMENTS : Appropriate qualification that allows registration with the HPCSA as Medical 
Practitioner. Registration with the HPCSA as Medical Practitioner for 
2023/2024. Must have FCP Part 1, ACLS, AMLS and Diploma in HIV 
Management and exposure in working as a medical officer in Internal Medicine. 

DUTIES : As a Medical Registrar in Internal Medicine, the candidate will be expected to 
rotate through General Internal Medicine and Medical subspecialties. In 
General, Internal medicine, the candidate will be responsible for the clinical 
management of general medical patients in both the inpatients and outpatients’ 
areas. They will supervise medical officers and interns and liaise with their 
consultants daily regarding patient management. They will be required to 
perform and teach diagnostic and therapeutic procedures concordant with a 
registrar’s training. They will be expected to provide consultation and care of 



108 
 

Internal Medicine patients in other departments within the hospital (e.g. 
Surgery, Obstetrics etc.). Registrars will be required to rotate through the Wits 
Internal Medicine Department Hospitals (CHBAH/ CMJAH/ HJH/ TSHEPONG/ 
SEBOKENG) the desired candidate will be required to set an appropriate 
example of an exemplary medical practitioner and serve as a role model and 
clinical mentor to junior doctors and associated clinical staff. Comply with the 
Performance Management and Development system (contracting, quarterly 
reviews and final assessment). 

ENQUIRIES : Dr N Mqhayi-Mbambo Tel No: (011) 933 9154/8154 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/116 : MEDICAL OFFICER GRADE 1 REF NO: CHBAH 672 (X9 POSTS) 
  Directorate: Anaesthetics 
 
SALARY : R906 540 per annum, (all-inclusive package) 
CENTRE : Chris Hani Baragwanath Academic Hospital, Charlotte Maxeke Johannesburg 

Academic Hospital, Rahima Moosa Mother and Child and Helen Joseph 
Hospitals 

REQUIREMENTS : Appropriate qualification that allows registration with the HPCSA as a medical 
practitioner, HPCSA registration as an independent medical practitioner for 
2023/2024. No experience. 

DUTIES : The incumbent will be responsible for delivering Anesthetic services to patients 
presenting for various surgical procedures. There will also be a need to 
supervise and teach medical interns and undergraduate medical students. 
Attendance of relevant departmental meetings like morbidity and mortality, 
near miss and completing medico-legal documents timeously. Improve quality 
of care by providing appropriate clinical care. Reduce medical litigation by 
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exercising good clinical   ethos. Implement and monitor adherence to National 
Core Standards. Performance of practical procedures relevant to Anesthesia. 
Participation in departmental meetings, journal clubs, case presentations, and 
lectures. Rendering of after-hour (night, weekend, and public holiday) duties to 
provide continuous uninterrupted care of patients. Comply with the 
Performance Management and Development system (contracting, quarterly 
reviews and final assessment). 

ENQUIRIES : Dr P Mogane Tel No: (011) 933 9989 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered).  

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. Location: Department of Anaesthesia – Based Chris Hani Baragwanath 
Academic Hospital, Charlotte Maxeke Johannesburg Academic Hospital, 
Rahima Moosa Mother and Child and Helen Joseph Hospitals. 

CLOSING DATE : 08 September 2023 
 
POST 30/117 : MEDICAL REGISTRAR REF NO: CHBAH 673 (X12 POSTS) 
  Directorate: Anaesthetics 
 
SALARY : R906 540 per annum, (all-inclusive package) 
CENTRE : Chris Hani Baragwanath Academic Hospital, Charlotte Maxeke Johannesburg 

Academic Hospital, Rahima Moosa Mother and Child and Helen Joseph 
Hospitals 

REQUIREMENTS : Appropriate qualification that allows registration with the HPCSA as Medical 
Practitioner, HPCSA registration as an independent medical practitioner for 
2023/2024. Must have Diploma/Part 1 in relevant department. Exposure in 
working as Medical Officer in relevant department. Training opportunities are 
inter alia available in Anesthetics Department. 

DUTIES : The incumbent will be responsible for delivering Anesthetic services to patients 
presenting for various surgical procedures. There will also be a need to 
supervise and teach medical interns and undergraduate medical students. 
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Attendance of relevant departmental meetings like morbidity and mortality, 
near miss and completing medico-legal documents timeously. Improve quality 
of care by providing appropriate clinical care. Reduce medical litigation by 
exercising good clinical ethos. Implement and monitor adherence to National 
Core Standards. Performance of practical procedures relevant to Anesthesia. 
Participation in departmental meetings, journal clubs, case presentations, and 
lectures. Rendering of after-hour (night, weekend, and public holiday) duties to 
provide continuous uninterrupted care of patients. Comply with the 
Performance Management and Development system (contracting, quarterly 
reviews and final assessment). 

ENQUIRIES : Dr P Mogane Tel No: (011) 933 9989 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. Location: Department of Anaesthesia – Based Chris Hani Baragwanath 
Academic Hospital, Charlotte Maxeke Johannesburg Academic Hospital, 
Rahima Moosa Mother and Child and Helen Joseph Hospitals. 

CLOSING DATE : 08 September 2023 
 
POST 30/118 : MEDICAL REGISTRAR REF NO: CHBAH 674 (X11 POSTS) 
  Directorate: Orthoapadic Surgery 
 
SALARY : R906 540 per annum, (all-inclusive package) 
CENTRE : Chris Hani Baragwanath Academic Hospital and Charlotte Maxeke 

Johannesburg Academic Hospital 
REQUIREMENTS : Appropriate qualification that allows registration with the HPCSA as Medical 

Practitioner, HPCSA registration as an independent Medical Practitioner for 
2023/2024. Must have completed Primaries and Intermediate CMSA exams. 
Orthopaedics surgery work exposure will be an advantage. Exposure in 
working as Medical Officer in relevant department experience will be an 
advantage. 
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DUTIES : The incumbent will be responsible for Fulfilment of all assigned clinical service 
and academic related duties as per Gauteng Department of Health and the 
University of Witwatersrand prescripts. A four-year contract will be signed with 
the relevant hospital authority, which will run concurrently with the university 
(MMed Orthopaedic Surgery) and HPCSA annual registrations in an accredited 
training post as a full-time postgraduate student. All trainees are expected to 
rotate through all the three Wits University affiliated central and satellite 
hospitals. Participation in identified outreach programmes and commuted 
overtime as well as adherence to regular performance and development 
management processes will be mandatory. An orthopaedic surgery specialist 
qualification will be conferred upon completion and submission of the university 
MMed dissertation and passing the CMSA-run HPCSA Board exit examination. 
Comply with the Performance Management and Development system 
(contracting, quarterly reviews and final assessment. 

ENQUIRIES : Prof Ramokgopa and Ms. K Mofokeng Tel No: (011) 933 8914 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered).  

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. Location: Department of Orthoapadic Surgery - Based Chris Hani 
Baragwanath Academic Hospital and Charlotte Maxeke Johannesburg 
Academic Hospital. 

CLOSING DATE : 08 September 2023 
 
POST 30/119 : MEDICAL OFFICER GRADE 1 REF NO: CHBAH 675 (X11 POSTS) 
  Directorate: Orthoapaedic Surgery 
 
SALARY : R906 540 per annum, (all-inclusive package) 
CENTRE : Chris Hani Baragwanath Academic Hospital, Charlotte Maxeke Johannesburg 

Academic Hospital, And Helen Joseph Hospitals 
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REQUIREMENTS : Appropriate qualification that allows registration with the HPCSA as Medical 
Practitioner, HPCSA registration as a medical practitioner for 2023/2024. No 
experience required. 

DUTIES : Fulfilment of all assigned clinical service and academic related duties as 
expected or as directed by the Clinical Head of Department or proxies. The 
Medical Officers shall work in support of the Registrars and Interns and 
participate in commuted overtime. Participation in identified outreach 
programmes and adherence to regular performance and development 
management processes will be mandatory. Clinical assessment, history taking, 
mental state examination and physical examination of all patients. Assessment 
and management of emergencies. Counselling and education of patients and 
families. Proper clinical record keeping. Preparation of referral letters and 
discharge summaries for all patients. Recording of all lab results. Participation 
in ward/department admin and academic program. Commitment to providing 
emergency care. Highest level of ethics, professionalism, and punctuality. 
Ability to work in a team and to report all potential conflict of interests and 
corruption. Comply with the Performance Management and Development 
system (contracting, quarterly reviews and final assessment.) 

ENQUIRIES : Prof Ramokgopa Tel No: (011) 933 8914 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. Location: Department of Orthoapadic Surgery – Based Chris Hani 
Baragwanath Academic Hospital, Charlotte Maxeke Johannesburg Academic 
Hospital and Helen Joseph Hospitals. 

CLOSING DATE : 08 September 2023 
 
POST 30/120 : MEDICAL REGISTRAR REF NO: CHBAH 676 (X2 POSTS) 
  Directorate: Otorhinolaryngology (Ent Department) 
 
SALARY : R906 540 per annum, (all-inclusive package) 
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CENTRE : Chris Hani Baragwanath Academic Hospital 
REQUIREMENTS : Appropriate qualification that allows registration with the HPCSA as Medical 

Practitioner, HPCSA registration as an independent medical practitioner. Have 
Primaries and intermediate exams in ENT, ATLS and BSS in relevant 
department. The candidate will have rotated through the relevant departments 
of ICU and other surgical disciplines. HPCSA registration as a medical 
practitioner for 2023/2024. No experience required. 

DUTIES : The incumbent will be responsible for seeing patients on daily basis in the ward 
and management thereof in liaison with consultant. The incumbent will be 
expected to manage patients and do all the necessary investigations and help 
prepare patients for theatre. The incumbent will review patient files and charts 
on a daily basis and ensure that the latest investigations are available in the 
files. The incumbent will attend to patients in the outpatient department and 
attend to their admissions to the ward, where need be. The incumbent is 
required to attend all administrative departmental duties, attend meetings in 
the department and participate in academic activities. The incumbent will liaise 
with X-Ray department in preparation for weekly X-Ray ENT combined 
meetings. The incumbent will be expected at all times to adhere to professional 
standards and uphold same when dealing with patients. The incumbent will be 
expected to execute their duties in the professional manner so as to reduce 
medical litigation by exercising good clinical practice. The incumbent should be 
willing to do commuted overtime and rendering of afterhours services and 
continuous uninterrupted care of patients on weekends, public holidays and 
after hours. The incumbent will be expected to interview, investigate, diagnose, 
and initiate treatment of patients in the department. The incumbent will be 
involved in teaching undergraduate students, supervise medical officers, and 
will be required to participate in academic activities, including but not limited to, 
preparation of academic talks in the department, prepare talks for intervarsity 
meetings prepare talks/presentation for congress (national/international). 
Ensure that that there is good record keeping in the department and collect 
data for research purposes. Registrars will be rotated through the different 
hospitals affiliated to the university of Witwatersrand and will be jointly 
appointed between the university of the Witwatersrand and Gauteng Provincial 
Health department. Comply with the Performance Management and 
Development system (contracting, quarterly reviews and final assessment.) 

ENQUIRIES : Dr K. Dayal and Miss Faith Mokoena Tel No: (011) 933 8052 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
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have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/121 : MEDICAL OFFICER GRADE 1 REF NO: CHBAH 677 (X1 POST) 
  Directorate: Paediatric Surgery 
 
SALARY : R906 540 per annum (all-inclusive) 
CENTRE : Chris Hani Baragwanath Academic Hospital (CHBAH) 
REQUIREMENTS : Appropriate qualification that allows registration with the HPCSA as Medical 

Practitioner. Registration with the HPCSA as Medical Officer. No experience 
required. 

DUTIES : The incumbent will be responsible to interview, investigate, diagnose, and 
oversee the treatment of patients. Supervising junior doctors (undergraduate 
students, interns, and community service doctors). Attendance of relevant 
administrative meetings like mortality meetings, near miss meetings and 
completing MEDICO Legal Documents timeously (e.g., Death certificate). 
Improve quality of care by providing appropriate clinical care. Reduce medical 
litigation by exercising good clinical ethos. Implement and monitor adherence 
to National Core Standards (norms and standards). Participating in all activities 
of the discipline in relation to teaching and research. Participate in 
multidisciplinary team to the management of patients. Performance of practical 
procedures relevant to the care of patients. Ensure that administration and 
record keeping is done in the department. Willing to do commuted overtime 
rendering of after-hour (night, weekend, and public holiday) duties to provide 
continuous uninterrupted care of patients. Comply with the Performance 
Management and Development system (contracting, quarterly reviews and 
final assessment). 

ENQUIRIES : Dr. D.S Harrison Tel No: (011) 933 8138 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered).  

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
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have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/122 : MEDICAL OFFICER GRADE 1 REF NO: CHBAH 678 (X3 POSTS) 
  Directorate: Ophthalmology 
 
SALARY : R906 540 per annum, (all-inclusive package) 
CENTRE : Chris Hani Baragwanath Academic Hospital 
REQUIREMENTS : Appropriate qualification that allows registration with the HPCSA as Medical 

Practitioner, registration with the HPCSA as Medical Practitioner. No 
experience required. 

DUTIES : The incumbent will be responsible to interview, investigate, diagnose, and 
oversee the treatment of patient. Supervising junior doctors (undergraduate 
students, interns, and community service doctors). Attendance of relevant 
administrative meetings like mortality meetings, near miss meetings and 
completing MEDICO Legal Documents timeously (e.g., Death certificate). 
Improve quality of care by 116 providing appropriate clinical care. Reduce 
medical litigation by exercising good clinical ethos. Implement and monitor 
adherence to National Core Standards (norms and standards). Participating in 
all activities of the discipline in relation to teaching and research. Participate in 
multidisciplinary team to the management of patients. Performance of practical 
procedures relevant to the care of patients. Ensure that administration and 
record keeping is done in the department. Willing to do commuted overtime 
rendering of after-hour (night, weekend, and public holiday) duties to provide 
continuous uninterrupted care of patients. Provide effective patient care. 
Teaching of undergraduate students. Participate in departmental academic 
activities. Administrative duties such as capturing data on Redcap. Commuted 
overtime is compulsory. Comply with the Performance Management and 
Development system (contracting, quarterly reviews and final assessment). 

ENQUIRIES : Dr Hassan Tel No: (011) 933 8775 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
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candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/123 : MEDICAL REGISTRAR 1 REF NO: CHBAH 679 (X3 POSTS) 
  Directorate: Ophthalmology 
 
SALARY : R906 540 per annum, (all-inclusive package) 
CENTRE : Chris Hani Baragwanath Academic Hospital 
REQUIREMENTS : Appropriate qualification that allows registration with the HPCSA as Medical 

Practitioner, HPCSA registration as an independent medical practitioner. 
Passing of the College of Medicine Ophthalmology Part 1a, 1b and 1c exams. 
Exposure as a medical officer in Ophthalmology will be advantage. 

DUTIES : The incumbent will be responsible to interview, investigate, diagnose, and 
oversee the treatment of patient related administrative duties, participating in 
all activities of the discipline in relation to teaching and research, participating 
in departmental audit activities, preparing, and writing of reports, liaison and 
communication services and community liaison. Supervising junior doctors 
(undergraduate students, interns, and community service doctors). Attendance 
of relevant administrative meetings like mortality meetings, near miss 
meetings, and completing MEDICO Legal Documents timeously (e.g., Death 
certificate). Improve quality of care by 116 providing appropriate clinical care. 
Reduce medical litigation by exercising good clinical ethos. Implement and 
monitor adherence to National Core Standards (Norms and Standards). 
Participate in multidisciplinary team to the management of patients. 
Performance of practical procedures relevant to the care of patients. Ensure 
that administration and record keeping is done in the department. Willing to do 
commuted overtime and rendering of after-hour (night, weekend, and public 
holiday) duties to provide continuous uninterrupted care of patients. Registrars 
will inter alia be responsible for rendering of clinical services, assessments and 
treatment of patients, Registrars will be rotated through related departments at 
various hospitals, comprising hospitals served in their specific outreach 
programmes. Registrars will be appointed jointly between the Gauteng 
Provincial Government and the following tertiary institution: University of the 
Witwatersrand (WITS). Comply with the Performance Management and 
Development system (contracting, quarterly reviews and final assessment). 

ENQUIRIES : Dr Hassan Tel No: (011) 933 8775 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
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certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/124 : MEDICAL OFFICER GRADE 1 REF NO: CHBAH 680 (X1 POST) 
  Directorate: Emergency Department  
 
SALARY : R906 540 per annum, (all-inclusive package) 
CENTRE : Chris Hani Baragwanath Academic Hospital 
REQUIREMENTS : Appropriate qualification that allows registration with the HPCSA as Medical 

Practitioner, HPCSA registration as a medical practitioner. Current BLS and 
ACLS certification. 

DUTIES : Clinical assessment, history taking, mental state examination and physical 
examination of all patients. Assessment and management of emergencies. 
Counselling and education of patients and families. Proper clinical record 
keeping. Preparation of referral letters and discharge summaries for all 
patients. Recording of all lab results. Participation in ward/department admin 
and academic program. Commitment to providing emergency care. Highest 
level of ethics, professionalism, and punctuality. Ability to work in a team and 
to report all potential conflict of interests and corruption. Comply with the 
Performance Management and Development system (contracting, quarterly 
reviews and final assessment). 

ENQUIRIES : Dr Z Mohammed Tel No: (011) 933 0115 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
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beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/125 : PHARMACIST GRADE 1 – GRADE 3 REF NO: EHD2023/09/01 
  Directorate: Pharmaceutical Services 
  This post is a re-advertisement, applicants who applied previously are 

encouraged to re-apply 
 
SALARY : Grade 1 - Grade 3: R768 489 – R961 614 per annum, (all-inclusive 

remunerative package) 
CENTRE : Ekurhuleni Health District 
REQUIREMENTS : Grade 12 with Basic qualification accredited with the South African Pharmacy 

Council (SAPC) that allows for registration with the SAPC as a Pharmacist. 
Current Registration with the SAPC as a Pharmacist. Comprehensive 
knowledge of Government prescripts. Computer literacy (Ms. Word, Ms. Excel, 
Power-Point) including RX-solution and RDM. Engage in overtime and after 
hour’s call. Administrative and people management skills. Sound 
communication skills (both verbal and written). Good planning and 
organizational skills. Good problem solving and interventional skills. Must be 
highly motivated and enthusiastic to contribute to pharmaceutical services in 
the public sector. Rx- solution and RDM experience is advantageous. 

DUTIES : Provide pharmaceutical care, including prescription evaluation, dispensing of 
medication, dispatching of patient ready medicine parcels and provision of 
information to all stakeholders. Ensure the cost effective and efficient 
procurement, storage, control, and distribution of pharmaceuticals. Prevention 
of fruitless and wasteful expenditure by enforcing adherence to the Standard 
Treatment Guidelines (STGs), rational prescribing and utilization of medication 
and through appropriate stock management. Provision of medicine related 
information to the public and other healthcare professionals. Ensure 
compliance to institutional formulary, EML and promote the rational use of 
medicines. Professional advisory service, including the training, education and 
development of pharmacy staff and other health workers, and promotion of 
public health. Participate in continuous professional development to stay 
current and assist with the facilitation of pharmacy staff training and tutoring. 
Assist the manager in the co-ordination of activities of the District Pharmacy 
and Therapeutics Committee (PTC), or in any other committees that is of 
benefit in improving and managing pharmaceutical services. Participate in the 
Implementation of the National Core Standards and ensure compliance with 
the 6 priority standards. Perform all other duties delegated by supervisor or 
manager. 

ENQUIRIES : Ms T. Burisch Tel No: (011)878 - 8550 
APPLICATIONS : Applications should be hand delivered to Ekurhuleni Health District at 40 Catlin 

Street, Germiston, 1400 or posted to The Human Resource Manager, Private 
Bag X1005, Germiston, 1400. 

NOTE : Applications must be submitted on a new Z.83 form and must be completed in 
full, obtainable from any Public Service Department or on the internet at 
www.dpsa.gov.za. Applicants should register their application forms on the 
specific register books according to the reference number as per advert. 
Failure to do so your application forms will not be considered. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications and other related 
documents on application but must submit the Z.83 and a detailed Curriculum 
Vitae. Only shortlisted candidates will be required /requested to submit certified 
copies of qualifications and other relevant documents to HR on or before the 
day of the interview. If you have not been contacted within three (3) months 
after the closing date, please accept that your application was Candidates will 

http://www.dpsa.gov.za/
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be subjected to Personnel Suitability Checks (PSC) – Verification (Reference 
checks, identity verification, qualifications verification, criminal record checks, 
credit/financial stability checks and employment verification). The 
recommended candidate may be subjected to medical surveillance as required 
by the Occupational Health and Safety Act, Act 5/1993. People with disabilities 
are encouraged to apply. Employment equity profile will be taken into 
consideration. unsuccessful. Candidates will be subjected to Personnel 
Suitability Checks (PSC) – Verification (Reference checks, identity verification, 
qualifications verification, criminal record checks, credit/financial stability 
checks and employment verification). The recommended candidate may be 
subjected to medical surveillance as required by the Occupational Health and 
Safety Act, Act 5/1993. People with disabilities are encouraged to apply. 
Employment equity profile will be taken into consideration. No S&T claims and 
resettlement allowance will be paid. 

CLOSING DATE : 08 September 2023 
 
POST 30/126 : PHARMACIST GRADE 1 REF NO: EHD2023/09/02 
  Directorate: Pharmaceutical Services 
  This post is a re-advertisement, applicants who applied previously are 

encouraged to re-apply 
 
SALARY : R768 489 – R814 437 per annum, (all-inclusive remunerative package) 
CENTRE : Ekurhuleni Health District (Germiston CDU) 
REQUIREMENTS : Grade 12 with Basic qualification accredited with the South African Pharmacy 

Council (SAPC) that allows for registration with the SAPC as a Pharmacist. 
Current Registration with the SAPC as a Pharmacist. Comprehensive 
knowledge of Government prescripts. Computer literacy (Ms. Word, Ms. Excel, 
Power-Point). Engage in overtime and after hour’s call. Administrative and 
people management skills. Sound communication skills (both verbal and 
written). Good planning and organizational skills. Good problem solving and 
interventional skills. Must be highly motivated and enthusiastic to contribute to 
pharmaceutical services in the public sector. Driver’s license is essential and 
be willing to travel within Ekurhuleni. Knowledge of monitoring and evaluation 
processes. Rx-solution and RDM experience is advantageous. 

DUTIES : Provide pharmaceutical care, including prescription evaluation, dispensing of 
medication, dispatching of patient ready medicine parcels and provision of 
information to all stakeholders. Ensure the cost effective and efficient 
procurement, storage, control, and distribution of pharmaceuticals. Prevention 
of fruitless and wasteful expenditure by enforcing adherence to the Standard 
Treatment Guidelines (STGs), rational prescribing and utilization of medication 
and through appropriate stock management. Provision of medicine related 
information to the public and other healthcare professionals. Ensure 
compliance to institutional formulary, EML and promote the rational use of 
medicines. Professional advisory service, including the training, education and 
development of pharmacy staff and other health workers, and promotion of 
public health. Participate in continuous professional development to stay 
current and assist with the facilitation of pharmacy staff training and tutoring. 
Assist the manager in the co-ordination of activities of the District Pharmacy 
and Therapeutics Committee (PTC), or in any other committees that is of 
benefit in improving and managing pharmaceutical services. Participate in the 
Implementation of the National Core Standards and ensure compliance with 
the 6 priority standards. Perform all other duties delegated by supervisor or 
manager. 

ENQUIRIES : Ms E. Seabi Tel No: (011) 278 – 7891 
APPLICATIONS : Applications should be hand delivered to Ekurhuleni Health District at 40 Catlin 

Street, Germiston, 1400 or posted to The Human Resource Manager, Private 
Bag X1005, Germiston 1400. 

NOTE : Applications must be submitted on a new Z.83 form and must be completed in 
full, obtainable from any Public Service Department or on the internet at 
www.dpsa.gov.za. Applicants should register their application forms on the 
specific register books according to the reference number as per advert. 
Failure to do so your application forms will not be considered. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications and other related 
documents on application but must submit the Z.83 and a detailed Curriculum 
Vitae. Only shortlisted candidates will be required /requested to submit certified 
copies of qualifications and other relevant documents to HR on or before the 
day of the interview. If you have not been contacted within three (3) months 

http://www.dpsa.gov.za/
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after the closing date, please accept that your application was unsuccessful. 
Candidates will be subjected to Personnel Suitability Checks (PSC) – 
Verification (Reference checks, identity verification, qualifications verification, 
criminal record checks, credit/financial stability checks and employment 
verification). The recommended candidate may be subjected to medical 
surveillance as required by the Occupational Health and Safety Act, Act 
5/1993. People with disabilities are encouraged to apply. Employment equity 
profile will be taken into consideration. No S&T claims and resettlement 
allowance will be paid. 

CLOSING DATE : 08 September 2023 
 
POST 30/127 : ASSISTANT MANAGER NURSING (WBPHCOT) REF NO: EHD2023/09/03 
  Directorate: PHC 
  This post is a re-advertisement, applicants who applied previously are 

encouraged to re-apply 
 
SALARY : R683 838 – R767 184 per annum, (plus benefits) 
CENTRE : Ekurhuleni Health District 
REQUIREMENTS : Grade 12 certificate with R425 basic qualification accredited with SANC (i.e. 

diploma/degree in nursing) or equivalent qualification that allow registration 
with SANC as a Professional Nurse. A post basic qualification R48 (Clinical 
health Assessment, Diagnosis, Treatment and Care) at least 1 year of 
experience after obtaining a post basic qualification. A minimum of 10 years 
appropriate/recognizable experience in nursing after registration as a 
Professional Nurse with SANC. At least 6 years of the period referred to above 
must be appropriate experience after obtaining the 1 year post-basic 
qualification in Clinical health Assessment, Diagnosis, Treatment and Care. At 
least 3 years of the period mentioned above must be recognizable experience 
at management level. A valid driver’s license and computer literacy is essential. 
Knowledge of Public Service Act, Public Service Regulations, Public Finance 
Management Act. Applicant must have strong supervisory and sound 
interpersonal relations skills. Ability to work independently and in a 
multidisciplinary context. Analytic thinking, independent decision-making, and 
problem-solving skills. Relevant experience working in PHC setting will be an 
added advantage. 

DUTIES : Coordinate the implementation of WBPHCOT in the district. Liaise with relevant 
stakeholders in WBPHCOT. Manage and supervise WBPHCOT coordinators 
in the subdistricts. Collate and analyze monthly and quarterly reports from the 
facilities and consolidate into a comprehensive report. Coordinate community 
campaigns done by WBPHCOT in accordance with the health calendar, 
community and facility needs. Coordinate and oversee relevant trainings of the 
teams according to their scope of work. Monitor and ensure proper utilization 
of financial and physical resources. Maintain professional growth/ethical 
standards, self -development and mentoring of coordinators. Maintain and 
manage PMDS of subordinates, ensure effective communication within the 
teams and health establishment. 

ENQUIRIES : Ms E. Mashigo Tel No: (011)876 - 1814 
APPLICATIONS : Applications should be hand delivered to Ekurhuleni Health District at 40 Catlin 

Street, Germiston, 1400 at Ground Floor or posted to The Human Resource 
Manager, Private Bag X1005, Germiston, 1400. 

NOTE : Applications must be submitted on a new Z.83 form and must be completed in 
full, obtainable from any Public Service Department or on the internet at 
www.dpsa.gov.za.  Applicant should register their application forms on the 
specific register books according to the reference number as per advert. 
Failure to do so your application forms will not be considered. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications and other related 
documents on application but must submit the Z.83 and a detailed Curriculum 
Vitae. Only shortlisted candidates will be required /requested to submit certified 
copies of qualifications and other relevant documents to HR on or before the 
day of the interview. If you have not been contacted within three (3) months 
after the closing date, please accept that your application was unsuccessful. 
Candidates will be subjected to Personnel Suitability Checks (PSC) – 
Verification (Reference checks, identity verification, qualifications verification, 
criminal record checks, credit/financial stability checks and employment 
verification). The recommended candidate may be subjected to medical 
surveillance as required by the Occupational Health and Safety Act, Act 
5/1993. People with disability are encouraged to apply. Employment equity 

http://www.dpsa.gov.za/
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profile will be taken into consideration. No S&T claims and resettlement 
allowance will be paid. 

CLOSING DATE : 08 September 2023 
 
POST 30/128 : ASSISTANT MANAGER NURSING AREA: NIGHT DUTY - PN-A7 REF NO: 

CHBAH 681 (X 1 POST) 
  Directorate: Nursing Services (Medicine & Psychiatry Functional Business 

Unit) 
 
SALARY : R627 474 per annum, (plus benefits) 
CENTRE : Chris Hani Baragwanath Academic Hospital 
REQUIREMENTS : A Basic R425 qualification (i.e., diploma/degree in nursing) or equivalent 

qualification that allows registration with the South African Nursing Council as 
a Professional Nurse. Current registration with the South African Nursing 
Council. A minimum of 8 years’ appropriate/recognizable experience in nursing 
after registration as Professional Nurse with the SANC in General Nursing. At 
least 3 years of the period referred to above must be appropriate/recognizable 
experience at Management Level or as a Night Coordinator/Supervisor in 
Medicine or Psychiatry Departments. Competencies/Knowledge/Skills: 
Knowledge of legal prescripts that regulate nursing and health services. 
Computer literacy i.e. (MS Word, Power Point). Ability to work independently 
and innovatively. Facilitation and presentation skills, problem solving and 
decision-making skills. 

DUTIES : Delegate, supervise and co-ordinate the provision of effective and efficient 
patient care through adequate nursing care. Initiate and participate in health 
promotion to ensure consistent communication of relevant, accurate and 
comprehensive information on health care. Develop/establish and maintain 
constructive relationships with nursing and other stake holders (i.e., inter-
personal, inter-sectoral and multi-disciplinary teamwork). Participate in the 
analysis, formulation of nursing guidelines, norms and standards. manage 
effective utilization and supervision of human, financial and material resources 
in the department at night. Provide management support, guidance, and 
direction to personnel under her or his supervision towards the realization of 
strategic goals and objectives of the Nursing Department on night duty. Co-
ordination of provision of effective training and research. Maintain professional 
growth/ethical standards and self-development. Comply with the Performance 
Management and Development System (contracting, quarterly reviews and 
final assessment). 

ENQUIRIES : Mr. N.B. Mulaudzi Tel No: (011) 933 9779/0134 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
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information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/129 : ASSISTANT MANAGER NURSING SPECIALTY: MIDWIFERY AND 

NEONATAL NURSING SCIENCE (PN-B4) (NIGHT SUPERVISOR) REF NO: 
CHBAH 682 (X1 POST) 

  Directorate: Nursing Services (Obstetrics & Gynaecology Department) 
 
SALARY : R627 474 per annum, (plus benefits) 
CENTRE : Chris Hani Baragwanath Academic Hospital 
REQUIREMENTS : Basic R425 qualification (i.e., diploma/degree in nursing) or equivalent 

qualification that allows registration with the South African Nursing Council as 
a Professional Nurse. Current registration with the South African Nursing 
Council. A minimum of ten (10) years appropriate/recognizable experience in 
nursing after registration as a Professional Nurse with the SANC in General 
Nursing. At least six (6) years of the period referred to above must be 
appropriate/recognizable experience in a clinical specialty after obtaining the 
one (1) year post basic qualifications in Midwifery and Neonatal Nursing 
Science. At least three (3) years of the period referred to above must be 
appropriate/recognize experience at Management Level/Night Supervisor in 
Obstetrics & Gynaecology Department. Competencies/Knowledge/Skills: 
Knowledge of legal prescripts that regulate nursing and health services. 
Computer literacy i.e. (MS Word, Power Point). Ability to work independently 
and innovatively. Facilitation and presentation skills, problem solving and 
decision-making skills. 

DUTIES : Delegate, supervise and co-ordinate the provision of effective and efficient 
patient care through adequate nursing care. Initiate and participate in health 
promotion to ensure consistent communication of relevant, accurate and 
comprehensive information on health care. Develop/establish and maintain 
constructive relationships with nursing and other stake holders (i.e., inter-
personal, inter-sectoral and multi-disciplinary teamwork). Participate in the 
analysis, formulation of nursing guidelines, norms, and standards. Manage 
effective utilization and supervision of human, financial and material resources 
in the department at night. Provide management support, guidance, and 
direction to personnel under her or his supervision towards the realization of 
strategic goals and objectives of the Nursing Department on night duty. Co-
ordination of provision of effective training and research. Maintain professional 
growth/ethical standards and self-development. Comply with the Performance 
Management and Development System (contracting, quarterly reviews and 
final assessment). 

ENQUIRIES : Mr. N.B. Mulaudzi Tel No: (011) 933 9779/0134 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
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Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/130 : OPERATIONAL MANAGER SPECIALTY (PNB3) REF NO: CHBAH 683 (X1 

POST) 
  Directorate: Nursing Division: Medicine and Psychiatric FBU 
 
SALARY : R627 474 per annum, (plus benefits) 
CENTRE : Chris Hani Baragwanath Academic Hospital 
REQUIREMENTS : Basic R425 qualification (i.e. diploma/degree in nursing) or equivalent 

qualification that allows registration with the South African Nursing council as 
a Professional Nurse. Post basic nursing qualification with duration of one year, 
accredited with SANC in Psychiatric Nursing Science. A minimum of 9 years 
appropriate/recognizable experience in nursing after registration as a 
Professional Nurse with SANC in General Nursing. At least 5 years of the 
period referred to above must be appropriate or recognisable experience in a 
Psychiatric unit after obtaining the 1 year post basic qualification in Psychiatric 
Nursing Science. Current registration with the South African Nursing Council. 
Qualification in Nursing administration /management will be an added 
advantage. Competencies/Knowledge/Skills: Knowledge of legal prescripts 
that regulate nursing and health services. Computer literacy i.e. (Ms. Word, 
Power Point). Ability to work independently and innovate, problem solving, 
communication and decision-making skills. Strong leadership, conflict 
resolution and sound interpersonal skills are necessary. Understanding of Ideal 
hospital framework, PFMA, Labour relations and other relevant legislative 
frameworks. Prepared to do night duty and corridor supervision under the 
supervision of an Area Manager. Report writing skills. 

DUTIES : Supervision over day-to-day operations of the unit. Manage effective utilization 
and supervision of human, financial and material resources Promote quality of 
nursing care as directed by the scope of practice. Maintain professional 
growth/ethical standards and self-development. Promote nursing ethos and 
professionalism. Involvement in the Hospital Quality Assurance and Quality 
Improvement programmes. Coordinate unit meetings and liaison with 
members of the multidisciplinary team. Maintain a positive practice 
environment and participate in education and training of student nurses. 
Comply with the Performance Management and Development System 
(contracting, quarterly reviews and final assessment). 

ENQUIRIES : Mr. N.B. Mulaudzi Tel No: (011) 933 9779/0134 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
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after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/131 : OPERATIONAL MANAGER: NURSING GENERAL UNIT PN-A5 REF 

NUMBER: CHBAH 684 (X1 POST) 
  Directorate: Nursing (Outpatient Department) 
 
SALARY : R497 193 per annum, (plus benefits) 
CENTRE : Chris Hani Baragwanath Academic Hospital 
REQUIREMENTS : A Basic R425 qualification (i.e. diploma/ degree in nursing) or equivalent 

qualification that allows registration with the SANC as Professional Nurse. 
Registration with the SANC as Professional Nurse and current registration. A 
minimum of (7) years appropriate recognizable experience in nursing after 
registration as Professional Nurse with the SANC in General Nursing.  A 
qualification in Nursing Administration will be an added advantage. 
Competencies: Computer literacy (Ms Word, Ms Excel). Knowledge of the 
public service legislations, policies and procedures. Good written and 
communication skills. Supervisory, planning and organizing skills. Ability to 
work as a member of a multidisciplinary team. Must have a good understanding 
of public hospital operational systems. Demonstrates effective interpersonal 
skills, operational planning and organizational skills, leadership and 
supervisory skills. 

DUTIES : Supervise and ensure the provision of effective and efficient patient care. 
Develop unit report and analyse, co-ordinate, monitor the implementation of 
the nursing care plan and evaluation thereof. Provide relevant information to 
health care users to assist in achieving optimal health care. Maintain 
constructive working relationships with nursing and other stake holders (i.e. 
inter-professional and multidisciplinary team work). Manage and monitor 
utilization of resources for human, financial and physical resources. Maintain 
professional growth and ethical standard and development of self and 
subordinates through training and research. Be able to work night shifts 
weekends public holidays and relieve the supervisor. Participate in the 
analysis, formulation of nursing guidelines, norms and standards. Manage 
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effective utilization and supervision of human, financial and material resources. 
Develop operational unit plan. Implement ideal hospital framework and other 
protocols in line with National and Provincial strategies. Attend meetings and 
training as approved by manager. Management of personnel performance and 
review thereof. 

ENQUIRIES : Mr. B Mulaudzi Tel No: (011) 933 0134/9779 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/132 : CLINICAL PROGRAMME COORDINATOR GRADE 1 REF NO: CHBAH 685 
  Directorate: Nursing Personnel  
 
SALARY : R497 193 per annum, (plus benefits) 
CENTRE : Chris Hani Baragwanath Academic Hospital (CHBAH) 
REQUIREMENTS : Grade 12. Basic qualification accredited with South African Nursing Council in 

terms of Government Notice 425 i.e. Diploma / Degree in Nursing as a 
Professional nurse or equivalent qualification that allows registration with 
SANC as a Professional Nurse. A minimum of 7 years appropriate / 
recognizable experience in nursing after registration as Professional Nurse 
with SANC in General Nursing, at least 3 years of period referred to above 
must be appropriate / recognizable experience in Nursing Education. Post 
Basic Nursing qualification, with a duration of at least one (1) year in Nursing 
Education. Current (2023) SANC receipt. Diploma in Health Services 
Management and Computer literacy will be an added advantage. 
Competencies/Knowledge/Skills: Knowledge of Nursing care processes and 
procedures, nursing statutes, National Core Standards and other relevant 
Legal frameworks such as Nursing Act, OHS Act, Patient Right Charter, Batho 
Pele Principles, Public Service Regulations, Labour Relations Act. Skills: 
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Leadership, organizational, decision making and problem-solving abilities 
within the limit of the public sector and institutional policy framework. Financial 
and budgetary knowledge pertaining to the relevant resource under 
management. Insight into the procedures and policies pertaining to nursing 
care. Ability to interact with diverse stakeholders and givers. Good 
communication skills (verbal and written). Report writing skills. Interpersonal 
skills including conflict management and counselling. 

DUTIES : Coordination of optimal, holistic specialized nursing care with set standards 
and within a professional / legal framework in CETU. Manage effectively 
supervision and utilization of resources Human, Material, and monitoring of the 
services. Coordination of provision of effective training and research. Maintain 
professional growth / ethical standards and self-development. Display a 
concern of patients by promoting, advocating and facilitating proper treatment 
and care and ensuring that the unit adheres to the Principles of Batho Pele and 
patient centered nursing care. Ensure clinical nursing practice by the nursing 
team in accordance with the scope of practice and Nursing Standards. 
Demonstrate an ability to perform research work relevant to Nursing education 
and related subjects to enhance the quality of CETU. Able to apply technology 
and programmes to enhance the level of education and teaching programmes. 
Teaching of clinical nursing practice and nursing standards as determined by 
the relevant facility. 

ENQUIRIES : Mr. N.B. Mulaudzi Tel No: (011) 933 9779/0134 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
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POST 30/133 : PROFESSIONAL NURSE GRADE 1 – SPECIALTY NURSING (PN-B1) REF 
NO: CHBAH 686 (X17 POSTS) 

  Directorate: Nursing Services (Critical Care, Oncology, Theatre Technique, 
Advanced Midwifery, Child Care Nursing 

 
SALARY : R431 265 per annum, (all-inclusive package) 
CENTRE : Chris Hani Baragwanath Academic Hospital (CHBAH) 
REQUIREMENTS : Basic R425 qualification (i.e. diploma or degree in nursing) or equivalent 

qualification that allows registration with the South African Nursing Council 
(SANC) as a Professional Nurse. Current registration with the South African 
Nursing Council. A minimum of four (4) years appropriate/recognizable 
experience in Nursing after registration as a Professional Nurse with the SANC 
in General Nursing. A post basic qualification with a duration of at least 1 year, 
accredited with the SANC in one of the specialties referred to in the glossary 
of terms. Competencies/Knowledge/Skills: Demonstrate an understanding of 
nursing legislation and related legal and ethical nursing practices. Perform a 
clinical nursing practice in accordance with the scope of practice and nursing 
standards as determined by the relevant health facility. Promote quality of 
nursing care as directed by the professional scope of practice and standards 
as determined by the relevant health facility. 

DUTIES : Provide optimal, holistic, specialized nursing care with set standards and within 
a professional/legal framework. Effective utilization of resources. Participate in 
training and research. Provide support to nursing services. Maintain 
professional growth/ethical standards and self-development. Act as shift leader 
in the unit (where necessary) Demonstrate effective communication with 
patients, supervisors and other health professionals and junior colleagues. 
Implementation of Ideal Hospital Framework. 

ENQUIRIES : Mr. N.B. Mulaudzi Tel No: (011) 933 9779/0134 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
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principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/134 : PHYSIOTHERAPIST GRADE 1 REF NO: CHBAH 687 (X1 POST) 
  Directorate: Physiotherapy 
 
SALARY : R359 622 per annum, (plus benefits) 
CENTRE : Chris Hani Baragwanath Academic Hospital 
REQUIREMENTS : Appropriate qualification that allows for registration with the Health Professions 

Council of South Africa (HPCSA) as an independent practice Physiotherapist. 
No experience required after completion of community service in 
Physiotherapy as required in respect of RSA qualified employees. 
Competency/Knowledge Skills: knowledge of current health and public service 
legislation, regulations, and policies. Knowledge in the application of clinical 
Physiotherapy theory, practices, and ethics. Communication skills, report 
writing skills, planning & organizational skills, networking & liaison skills, basic 
Physiotherapy clinical skills, research skills, analytical skills, presentation skills. 
The following will be added advantages: Exposure in a tertiary academic 
hospital, ICU experience, post-graduate qualification and/or short courses in 
Physiotherapy. Computer literacy (Ms. Word, Ms. Excel). Ability to work as a 
member of a multidisciplinary team. Effective interpersonal skill, planning & 
organizational skills, and leadership qualities. 

DUTIES : Render effective patient centered Physiotherapy services for in- and 
outpatients in adherence to the scope of practice and health protocols. Carry 
out delegated duties. Implement and adhere to national, provincial, 
institutional, and departmental policies, procedures, regulations, guidelines, 
and SOP’s. Work with colleagues and provide relieve as and when the need 
arises. Work closely with the interdisciplinary team members. Perform 
weekend and public holiday duties in accordance with departmental protocols. 
Participate in student training, supervision, and participate in performance 
management and development (PMDS). Monitor proper utilization of allocated 
financial and physical resources. Participate in the implementation and 
monitoring of quality assurance standards such as record keeping, data 
collection, assist with budget control, asset management, etc. Contribute and 
participate in professional development of self, colleagues, and members of 
the interdisciplinary team members. Participate in research projects of the 
department. Communicate effectively with all stakeholders. Comply with the 
Performance Management and Development System (contracting, quarterly 
reviews and final assessment). 

ENQUIRIES : Mrs. E Haarhoff Tel No: (011) 933 8927 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered).  

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
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supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/135 : OCCUPATIONAL THERAPIST GRADE 1 REF NO: REFS/TMH/2023/08/01 

(X1 POST) 
  Directorate: Occupational Therapy 
 
SALARY : R359 622 – R408 201 per annum, plus benefits 
CENTRE : Tambo Memorial Hospital 
REQUIREMENTS : Degree in Occupational Therapy and registration with the HPCSA as an 

Occupational Therapist. Currently registered with the HPCSA as an 
Independent Practice Occupational Therapist. One year community service 
experience completed. Experience in paediatric services will be an added 
advantage. The candidate should be a dynamic individual who adapts well to 
change and should be able to work independently, within the multidisciplinary 
team and under pressure. Should be willing to rotate within allocated areas in 
the hospital and offer professional and effective services. Computer literacy is 
essential. Report writing skills, good communication and interpersonal skills 
are essential. 

DUTIES : Provide an Occupational Therapy service to both in and out patients in the 
physical field though efficient and professional assessment and treatment 
within various areas of the hospital. Administer standardized and clinical 
assessments to patients requiring FCEs and other clinical reports. Execute all 
patients and departmental related administrative tasks including data 
compilation, stock management, attend various internal and external meetings 
and submission of monthly reports. Plan and prepare for all internal and 
external audits in the allocated area. Administer PMDS and evaluation of junior 
level staff. Participate in the mentorship and training of community service 
therapists and students. Participate and implement the departmental policy on 
training and continuous professional development to ensure compliance to 
departmental standards and effective patient service delivery, in line with 
provincial and national standards. 

ENQUIRIES : Ms. K.E Senwedi Tel No: (011) 898 8299 
APPLICATIONS : Applications can be forwarded to the Human Resource Department, Tambo 

Memorial Hospital, Private Bag X2, Boksburg, 1459. Physical Address: 
Railway Street, Boksburg, 1459. 

NOTE : Applications must be filled on a new Z83 form (obtainable from any Public 
Service Department or on (www.dpsa.gov.za/documents) accompanied by a 
comprehensive CV highlighting or stating the requirements mentioned above. 
Only the shortlisted candidates will be required to submit certified copies of 
qualifications and Identity document on or before interviews. Applicants must 
indicate the post reference number on their applications. Qualifications of 
candidates recommended for appointment will be verified. The shortlisted 
candidates in possession of foreign qualification must furnish the Department 
with the evaluation certificate from the South African Qualification Authority 
(SAQA) on or before the day of interviews. Applications received after closing 
date and time will not be considered. Whites, coloured and people with 
disability are encouraged to apply. The candidates will be expected to be 
available for selection interviews on the date, time and place determined by the 
Department. 

CLOSING DATE : 08 September 2023, Time: 12H00 
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POST 30/136 : DIETITIAN GRADE 1 REF NO: CHBAH 688 (X2 POSTS) 
  Directorate: Dietetics 
 
SALARY : R359 622 per annum, (plus benefits) 
CENTRE : Chris Hani Baragwanath Academic Hospital 
REQUIREMENTS : Dietetics Degree. Completed Community Service year as a Dietitian. 

Registration with the Health Professions Council of South African (HPCSA) as 
a Dietitian with Independent Practitioner status. Current (2023/2024) HPCSA 
registration. No experience required after completion of Community Service in 
Dietetics as required in respect of RSA qualified employee. Knowledge 
requirements: Must have knowledge of current health and public service 
legislation, regulations, and policies. Knowledge in the application of Clinical 
Dietetics theory, practices, and ethics. Competency requirements: 
Communication skills, report writing skills, planning and organizational skills, 
networking and liaison skills, basic Dietetic clinical skills, research skills, 
analytical skills, computer literacy (MS Office) and presentation skills. Be able 
to work efficiently and well under pressure with a high patient load. The 
following will be added advantages: Exposure in a Tertiary Academic Hospital 
during community service, ability to work as a member of a multidisciplinary 
team will be added advantage. Effective interpersonal skills, and leadership 
qualities. 

DUTIES : Render effective patient centered Dietetics services for in- and out-patients in 
adherence to the scope of practice and health protocols. Assess and treat all 
patients within allocated clinical load. Carry out all delegated duties, including 
administrative duties. Implement and adhere to national, provincial, 
institutional, and departmental policies, procedures, regulations, guidelines, 
and SOPs. Participate in CPD activities, research, and journal clubs. Work with 
colleagues and provide relief as and when the need arises. Work as part of a 
multidisciplinary team. Supervise and train 4th year Dietetic students. Train all 
relevant personnel. Undergo training and development programs for self-
development, i.e., Contribute and participate in the professional development 
of self, colleagues, and interdisciplinary team members. Participate in 
Performance Management and Development (PMDS). Attend relevant 
meetings. Utilize allocated financial and physical resources properly and 
efficiently. Participate in the implementation and monitoring of quality 
assurance standards, such as record keeping, statistics/data collection, 
assisting with budget control, asset management, etc. Participate in the 
Department’s research projects. Participate and assist in planning of health 
promotion events. Communicate effectively with all stakeholders. Comply with 
standards and ethical requirements as set out by the HPCSA and the Public 
Sector Code of Conduct. Carry out duties as delegated to ensure quality patient 
care and excellent service delivery. Comply with the Performance 
Management and Development System (contracting, quarterly reviews and 
final assessment). 

ENQUIRIES : Ms. N. Mongoegi Tel No: (011) 933 8685 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
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in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/137 : CLINICAL TECHNOLOGIST GRADE 1 REF NO: CHBAH 689 (X1 POST) 
  Directorate: Clinical Technology (Neurology) 
 
SALARY : R359 622 per annum, (plus benefits) 
CENTRE : Chris Hani Baragwanath Academic Hospital CHBAH 
REQUIREMENTS : An appropriate B Tech degree or National Diploma in Clinical Technology in 

Neurology department. Registration with the relevant Health Professional 
Council of South Africa [HPCSA] as a Clinical Technologist in neurology for 
2023/2024 circle period. Exposure in both paediatric and adult neurological 
care will be added advantage. Computer literacy [Ms. Word, Ms. Excel] Good 
written and communication skill. Ability to work as a member of multidisciplinary 
team. Demonstrate effective interpersonal skill, strategic planning 
organisational skill. 

DUTIES : Provision of Clinical service in compliance with policies, procedures and 
standards as set out by the institution, provincial and national authorities. 
Responsibility for continuous professional development and facilitation of all 
Clinical Technology Departments in neurology. Candidates must be competent 
in all neurological procedures including routine EEG, EMG, nerve conduction 
studies, multiple sleep latency (MSLT), visual evoked potential (VEP) etc. 
Clinical Technology departmental administration and supervision of EEG 
Assistants. Coordination of equipment repair and service. Procurement of new 
equipment’s and plan collection of condemn equipment’s. Submit monthly 
report to HOD in the unit. Participate in Research and training of Clinical 
Technologists in the Neurology Department. Attend relevant meetings 
approved by HOD. Comply with the Performance Management and 
Development System (contracting, quarterly reviews and final assessment). 

ENQUIRIES : Mr. Welcome Madondo Tel No: (011) 933 9412 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
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required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 01 September 2023 
 
POST 30/138 : SOCIAL WORKER GRADE 1 REF NO: CHBAH 690 (X1 POST) 
  Directorate: Employee Health and Wellness 
 
SALARY : Grade 1: R294 411 per annum, (plus benefits) 
CENTRE : Chris Hani Baragwanath Academic Hospital 
REQUIREMENTS : Appropriate qualification that allows registration with the South African Council 

for Social Service Professions (SACSSP) as Social Worker. Registration with 
the SACSSP as Social Worker and current registration for 2023/2024. No 
experience required after registration with the SACSSP as Social Worker. 
Competency/Knowledge Skills: Must be Computer literate. Good interpersonal, 
communication (verbal and written) and administrative skills. Ability to work in 
a team and under pressure. 

DUTIES : Implementation of the Employee Health and Wellness framework as per the 
Public Service Strategic Framework. Coordinate the Employee Assistance 
Program; coordinate and provide interactive counselling sessions for 
employees. Plan and facilitate campaigns as per the health calendar. 
Promotion of employee health and wellness, including management of 
HIV/AIDS and TB in the workplace through education and training. Facilitate 
and ensure a functional peer education programme. Attend to any other 
matters that could result in, or stem from, psychosocial instability in any form. 
Conduct home visits. Liaise with relevant organisations/ stakeholders on issues 
relating to Employee Health and Wellness and HIV/AIDS. Engage in 
continuous professional development activities as prescribed. Perform all the 
administrative functions and attend meetings as required by the job. Keep up 
to date with new developments in the social work and social welfare fields and 
Support social auxiliary workers. Comply with the Performance Management 
and Development System (contracting, quarterly reviews and final 
assessment). 

ENQUIRIES : Ms. F. Ndebele Tel No: (011) 933 8913 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
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updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/139 : HEALTH INFORMATION OFICER READVERTISEMENT REF NO: 

EHD2023/09/04 
  Directorate: Health Information Management 
 
SALARY : R294 321 - R343 815 per annum, (plus benefits) 
CENTRE : Ekurhuleni Health District Office 
REQUIREMENTS : Grade 12 Certificate with Diploma or Degree in Public Administration, Health 

Sciences, Public Management with minimum of 3 years’ experience or Grade 
12 with 5 years’ experience in health information management (HIM) in Public 
Sector. A self-starter who can work independently. Advanced leadership and 
management abilities. A good track record in DHIS and Tier.Net health 
systems, with a relevant certificate. A valid driver’s license is essential. 
Recommendations: Advanced computer literacy. Analytical and research 
skills. Good communication skills (written and verbal). Extensive experience in 
Health Information Systems. Experience in public-sector information and 
technology management will be an added advantage. Ability to work under 
pressure. Skills transfer and team orientated. 

DUTIES : Support and maintenance of all data bases in the facilities and health 
information sub-district offices such as WebDHIS, Tier.net and HPRS. Ensure 
that data processes at all levels are adhered to according to the DMHIS policy. 
Support implementation, integration, and quality improvement plans of health 
information system for all data and programme related policies. Produce and 
generate reports as requested. Support sub-district staff with Health 
information related issues. Do facility audits; Facilitate and Coordinate training 
pertaining to Health Information and Monitoring & Evaluation. 

ENQUIRIES : Ms M. Semenya Tel No:(011) 878 - 8550 
APPLICATIONS : Applications to be sent to Ekurhuleni Health District, Hand Post and other 

means of posting, deliver to 40 Catlin Street, Germiston, 1400 or Private Bag 
X1005, Germiston, 1400. 

FOR ATTENTION : Human Resource Manager 
NOTE : This post is a re-advertisement, applicants who applied previously are 

encouraged to re-apply. Applicants will be required to do a computer test first 
during the interview. No S&T claims and resettlement allowance will be paid. 
Applications must be submitted on a new Z.83 form and must be completed in 
full, obtainable from any Public Service Department or on the internet at 
www.dpsa.gov.za. Applicants should register their application forms on the 
specific register books according to the reference number as per advert. 
Failure to do so your application forms will not be considered. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications and other related 
documents on application but must submit the Z.83 and a detailed Curriculum 
Vitae. Only shortlisted candidates will be required /requested to submit certified 

http://www.dpsa.gov.za/
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copies of qualifications and other relevant documents to HR on or before the 
day of the interview. If you have not been contacted within three (3) months 
after the closing date, please accept that your application was unsuccessful. 
Candidates will be subjected to Personnel Suitability Checks (PSC) – 
Verification (Reference checks, identity verification, qualifications verification, 
criminal record checks, credit/financial stability checks and employment 
verification). The recommended candidate may be subjected to medical 
surveillance as required by the Occupational Health and Safety Act, Act 
5/1993. People with disabilities are encouraged to apply. Employment equity 
profile will be taken into consideration. 

CLOSING DATE : 08 September 2023 
 
POST 30/140 : CLINICAL ASSOCIATE REF NO: CHBAH 691 (X2 POSTS) 
  Directorate: Obstetrics And (Gynaecology  
 
SALARY : R269 214 per annum, (plus benefits) 
CENTRE : Chris Hani Baragwanath Academic Hospital 
REQUIREMENTS : Bachelor of Science (Clinical Medical Practice) or equivalent and currently 

registered with the Health Professional Council of South Africa (HPCSA) as a 
medical Clinical Associate. Exposure in having clinical skills which are 
important for Obstetrics such as MVA and obstetric ultrasound will be an 
advantage. 

DUTIES : Obtaining a patient history and performing a physical examination of the patient 
in accordance with his or her level of education, training, and experience. 
Ordering and/ or performing diagnostics and therapeutic procedure for 
common and important conditions in South Africa and in accordance with his 
or her level of education, training, and experience. Attendance of relevant 
administrative meetings like mortality meetings, near miss meetings. Improve 
quality of care by providing appropriate clinical care. Reduce medical litigation 
by exercising good clinical ethos. Implement and monitor adherence to 
National Core Standards (Norms and Standards). Participate in 
multidisciplinary team to the management of patients. Performance of practical 
procedures relevant to the care of patients. Ensure that administration and 
record keeping is done in the department. Willing to do commuted overtime 
rendering of after-hour (night, weekend, and public holiday) duties to provide 
continuous uninterrupted care of patients. Will inter alia procedures under 
supervision of a registered medical practitioner and in accordance with his or 
her level of education, training, and experience. Developing, implementing, 
and monitoring a comprehensive management plan for common and important 
conditions. Issuing sick certificate for a period not exceeding three days, and 
that should contain the name and contact details of the supervising registered 
medical practitioner. Comply with the Performance Management and 
Development System (contracting, quarterly reviews and final assessment). 

ENQUIRIES : Dr P. Naidoo Tel No: (011) 933 8156 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
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Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
POST 30/141 : ORTHOPAEDIC FOOTWEAR TECHNICIAN GRADE 1 REF NO: CHBAH 692 

(X1 POST) 
  Directorate: Orthopaedic Workshop 
 
SALARY : R243 627 per annum, plus benefits 
CENTRE : Chris Hani Baragwanath Academic Hospital 
REQUIREMENTS : Grade 12 Certificate. HPCSA registration as an Orthopaedic Footwear 

Technician (OFT). Skills/Competence/Knowledge: Be able to identify untreated 
clubfoot. Able to assess and screen Surgical boot needs. Know how to 
measure for a surgical boot, build-up and cast modification. Have knowledge 
of insole fabrication, hand lasting and sole build-up. Know general shoe 
adjustment. Good communication skills. 

DUTIES : Assess, measure and Manufacture Surgical boots/ shoes. Do general shoe 
adjustment and repairs, Manufacture all insoles. Keep working area clean. 
Maintain and clean Machinery. Keep records of patient attended. Comply with 
the Performance Management and Development System (contracting, 
quarterly reviews and final assessment). 

ENQUIRIES : D Machaba Tel No: (011) 933 8816 
APPLICATIONS : Applicant should be hand delivered to Human Resources at the Chris Hani 

Baragwanath Academic (CHBAH), between 8am and 3pm. At CHBAH deliver 
to Ground floor, Main Admin Building or posted to the Director: Human 
Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01, 
Pimville, 1808. (Kindly note that the application forms received by the institution 
after the closing date of the advert irrespective of the reasons will not be 
considered). 

NOTE : Please use the reference as subject. Applications must be submitted on the 
new Z83 form. The application form is obtainable from any Public Service 
Department or on the internet at www.dpsa.gov.za/documents. The new Z83 
must be fully completed (please refer on the left side of Z83 special notes for 
clarity), it must be initialed and signed. On the Z83 the Department where 
position was advertised it should state Department of Health. According to 
Department of Public Service and Administration (DPSA) Circular 19 of 2022, 
applicants are not required to submit copies of qualifications, service certificate 
and other relevant documents on application but must submit a fully completed 
Z83 and a detailed Curriculum Vitae. The Curriculum Vitae should be recently 
updated that specifies the following: All experience should be in a chronological 
order indicating the position, institution and respective dates indicating the 
starting and ending period (DD/MM/YYYY). The information on the new Z83 
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be 
required/requested to submit certified copies of qualifications, service 
certificate, other relevant documents on or before the interview and candidates 
in possession of a foreign qualification will be required to furnish the 
Department with an evaluation certificate from the South African Qualifications 
Authority (SAQA). Personnel Suitability Checks (PSC) –Verification 
(Reference checks- Provide at least 3 off which one must be immediate 
supervisor, the Department shall reserve the right to conduct verification 
beyond names provided, where necessary. Failure to submit all the relevant 
information preceding the statement above will result in disqualifying the 
candidate. Identity verification, qualifications verification, criminal record 
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checks, credit/financial stability checks and employment verification. If you 
have not been contacted within three (3) months after the closing date, please 
accept that your application was unsuccessful. The recommended candidate 
may be subjected to medical surveillance as required by the Occupational 
Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize practical 
exercises/tests for non-SMS positions during the recruitment process to 
determine the suitability of candidates for the post(s). The Department reserve 
the right not to fill the post. The Gauteng Department of Health is guided by the 
principles of Employment Equity. People with disabilities are encouraged to 
apply. 

CLOSING DATE : 08 September 2023 
 
  




